
FedStrive Staff Talking Points 
Use these talking points to share the key points about the FedStrive transition 
with your colleagues and clients.

FOH Publication 13.0148

FedStrive is FOH’s integrated health, wellness and work/life 
program that is being implemented at your worksite. It started 
as a pilot program at HHS Headquarters in 2009, and we are 
now taking it nationwide, starting at locations that were 
previously receiving BOHCS services. The delivery of service 
enhancements to clients under this transition will be phased  
in over the calendar year 2013.

Your customer agency will continue to receive the same 
services, plus enhancements such as health coaching and an 
expanded annual site assessment being phased in throughout 
2013. A key component of FedStrive is a proactive focus on 
referring employees to all available existing services in an 
effort to reduce overall health risks and help improve 
employee productivity.

FedStrive will improve employee awareness of existing services 
and will drive utilization of services with which they may be 
unfamiliar – such as Health Risk Appraisals (HRAs), the Work/
Life program, the Employee Assistance Program, health/fitness 
programs, and environmental health programs.

FedStrive’s objective is to help create a “culture of health”  
at your site in which end user clients and members of FOH’s 
team work better together. 

For more details about the transition, you should have your 
agency POC contact their respective FOH Clinical Services 
Manager/Program POC listed on their agreement.
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